GOVERNMENT OF PAKISTAN
MINISTRY OF COMMERCE
SO

Subject: SENIOR LEVEL JOB OPENING: DEPUTY DIRECTOR. SENIOR
STATISTICIAN, P-5. ESCAP

Please find enclosed Economic Affairs Division’s self-explanatory O.M No:
3-1/UNESCAP/UN-II-2022 dated 18" July, 2022 along with the Job advertisement from
UNESCAP (United Nations Economic and Social Commission for Asia and the Pacific)
on the above subject.

2. UNESCAP (Economic and Social Commission for Asia and the Pacific) has
requested Government of Pakistan to circulate the job advertisement to relevant
Ministries/Departments. Therefore, it is requested to kindly upload the same on the

officjal website of the Ministry. '
i
\3/,;"'

(}mﬁ’ﬂn;ad Umar Riaz)
Assistant Director (HR-II)

e

Deputy Director (IT), Ministry of Commerce, Islamabad

HR-II Section’s U.O No: 4(2)/2022-Admn/HR-II, dated 22 July, 2022.
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Government of Pakistan
Ministry of Economic Affairs
(Economic Affairs Division)
LELEL ]
F.No. 3-1/UNESCAP/UN-II-2022 Islamabad, the 18%July, 2022
OFFICE MEMORANDUM
Subject: - jor Level Job ing: Deputy D or, Senior Statistician, P-5, ESCAP

The undersigned is directad to enclose herewith a self-explanatory copy of e-mail

received from ESCAP on 7 July, 2022 on the subject noted above,

2.

ESCAP has requested Government of Pakistan to circulate the subject information to

relevant Ministries/Department. The criteria for the subject job is as under: -

3.

s A minimum of ten years of progressively responsible experience in 8 managerial
position :wﬂ.’mn national or international statistical system, doing plannmg and
implemeftation of statistical programme in core areas such as economic stat:sncs,
demographlc and social statistics, and/or environmental statistics and stafistics in
other emgmg areas (e.g. compilation of nationa! accounts, supply use tables,
economic census& business register, quality assurance framework and survey
methodo}ogy is required;

- Working experience in the design, organization and management of training in
official statistical to various audience, preferably in the Asia-pacific region, is
required.

¢  Working experience on coordination of inter-agencies for statistical training
programmes is desirable;

e  Publication work regarding official statistics is desirable;

e  Advanced university degree (Master’s degree or equivalent) in statistics,
mathematics or related field, or Ph.D in any of the shove fields;

Complete information about the responsibilities and requirements for the position is

available at hitps://careers.un.org and hitp://www.unescap.org/jobs.

4

It is requested to circulate the subject job opening with relevant officials to apply for the

post online through Inspira System under intimation to this Ministry by 29®July, 2022. Job Opening
advertised on the Careers Portal will be removed at 11.59p.m. (New York time) on the deadline date.

nhwh e

o

(Pirih) ATeab)
Section Officer (UN-IT)
Tele: 9206318

Secretary, Cabinet Division, Government of Pakistan, Islamabad.
Secretary Bstablishment Division, Government of Pakistan, Islamabad.

Secretary:Chmate Division, Government of Pakistan, Islamabad.

:oepretary 1at10n Division, Government of Pakistan, Islamabad.

taecrei:a.ry of National Food Security and Research, Government of Pakistan,
slamal

:ecretary Ministry of Planning, Development & Special Initiatives, Government of
akistan, lb.mabad

Jecretary, Ministry of National Health Services Regulations asd Coordination.
Government of Pakistan, Jslamabad.



Zimbra sacretary@ead.gov.p
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" WiPossible SPAMIII Senior-level joh opening: Deputy Diractor, Senjor Statisticlan, P-5, ESCAP

From : ESCAP-OES <oes.unescap@un.org> Thi, Jut 07, 2022 02:40 AM
Subject : |1Possible SPAMI!! Senlor-level job opening: Deputy Director, Senlor Statistician. & 6 attachments
P-5, ESCAP

To 1 Group Countries <groupcountries@unitednations.onmicrosoft.com>

Cc : ACPR members <acprmembers@unitednations.onmicrosoft.com>, ACPR Thalland
<acprthailand@unitednations.onmicrosoft.com>

Dear Sir/Madam,

Please find attached a note verbale dated 7 July 2022 and the job opening concerning the following
senior-level post:

« Deputy Director; Senlor Statistician, P-5
(Application deadline: 29 July 2022)

The Secretariat requests the assistance of Member States In widely circulating this information and
encouraging qualified candidates, particularly women, to apply for the job opening.

Thank you.
Yours sincerely,
Office of the Executive Secretary

United Nations Economic and Soclal Commission for Asia and the Pacific
Office: +662 288 1940 | ges.unescap@un.org

MOYING FORWARD TOGETHER,

L [elo

: 2022-00675nv_Deputy Director Senlor Statisticlan P5.pdf
" 08

w= JO 183711 SIAP P5.pdf
" 126 KB

hitps:/mall.ead.gov.pi/Wprintmedsage?id=248943tznAmerica/t.oe_Ar.geles n



Job pening

Posting Title: Depuly Director, Senlor Statisticlan, P5

Job Code Title: SENIOR STATISTICIAN

Department/ Office:  Economic and Social Commission for Asla and the Pacific
Duty Station: TOKYO

Posting Perlod: 30 June 2022-26 July 2022

Job Opening number: 22-8TT-ESCAP-183711-R-TOKYO (X}
Staffing Exerclse ID: N/A

United Naticns Core Values: Integrity, Professionallsm, Respact for Diversity

o oom

Org. 8etting and Reporting

The mandsie of the Unlted Natione Economic and Soclal Commission for Asia and the Pacific (ESCAP)
I8 ta promote sustalnable and incluelve development and reglonal connectivity In the Aslan and Paclflc
reglon. ESCAP's role as a regional development arm of the Unlted Nations Secretarlat is to support Its
membership with policy orlanted ressarch and analysis, normative support and technical assistance and
eap;aclw bullding, to reupomii to tha development priorites end changing needs of the Asian and Pacific
region. '

i
The Statistioal Institute for Asla and the Pacific (SIAP), located in Chiba, Japan, was established In May
1670 as & cantre for statl training In Asia and the Pacific. SIAP Is a regional institution of ESCAP
with a Goveming Council which reviews the administration and financial status of the In andthe .
implementation of its programme of work. SIAP's mission Is to strengthen, through practically orlented /i
training of officlal etatisticlans, the capabillty of the developing members and moclatawaegbers and
economies in transition of the reglon to collsct, analyze and disseminate statistics as wéll &5 to produce
imely and high quality statistica that can be utitized for economic and soclal developmeid glanning, and
to assist those developing members and associate members and economies in transiign In estabiishing
or strengthening their statistical training capabllity and other related activities. The Institute’supports the
ovarall werk programme of the ESCAP Stetistics sub-programma,

This position is In the Statistical Institute for Asla and the Pacific (SIAP), located In Chiba, Japan. The
incumbent of the post reports directly to the Direcior of the Statistical Instituts for Asla and ths Pacific.

Responsibliities

Under the direct suparvision of the Director of the Statistical Instituts for Asla and the Pacific, the
incumbent Is responsible for the following dutles:

1. Plans and directs the programme of work related to the SIAP training programmes providing both
technical and managarial supervision of all activities.

2. Supervises, develops and designs new or Improved leaming content and methods of Instruction of
training programmes, including e-leaming, and the measurement of outcomes and Impact of statistical
tralning provided by SIAP.

3, Undertakes training activities including preparation of training materials and delivery of lactures on

selacted topics In official statistics. J
4, Initiates, plans and directs preparation of pubiications, manuals and Instructional materials, both print!

and web-based, In support of SIAP's work and tralning activities.
5, Prepares Inputs for the programme of work of SIAP, determining priaritles, ensuring allgnment with the




dESOAP“ statistics subprogramme and allocat'ng resources for the complstion of outputs and thelr timely
slivery.

8. Prapares and delivers reports and other technical documentation on budget/programme performance,
programmatic/substantive lssues for presentation to SIAP Govemning Councll, the Committes on
Statlstics, the Commisslon, technical meetings and expert groups.

7. Develops and maintaine relationships and collaborates with the ESCAP secretariat, SIAP Goveming
Counell and with national, regional and Intemational statistical training institutions to ensure full
coordination and to avold dupfication of efforts.

8. Liaises and coordinates with the host Government and other Member States In relation fef resource
mobiiization and with ministries, statistical agencies and the academlic community.

8. Represents SIAP st Intemnational and reglonal meatinga and inter-agenoy, activities.

10. Advises senlor management on trends and devalopments In statistical tralning &nd capsioity bullding »;
and recommends appropriate courses of action.

11. Menages staff, including the planning of thelr work and managing their performance

12, Performs other related duties, as assigned. '

Competencies

Core Competencies:

» Professionalism: Ablllty to provide technical advice In the planning, development end Impiémentation of
statistical treining programmes with a view to improving and strengthening statistical capablilties of
moembers and associate members and aconomies in transition. Ability to develop and defiver instructional
programmes to a diverse target audlence. Abllity to preduce reports on technical lssues and to review
and edit the work of others. Abliity to apply UN rules, regulations, policles and guldslines In work
situations, Shows prida in work and In achievements; demonstrates professional compstencs and
mastery of subject matter; ls consclentious and sfficient in mesting commitments, observing deadiines
and achieving resuits; Is motivated by professional rather than personal concems; shows persistence
when faced with difficult problems or challenges; remains calm In strassful situations. Takea responalbllity
for incorporailng gender perspactives and ensuring the squal participation of wornen and men in all areas
of work; demonstrates knowledge of strategles and commitment to the goal of gender balance in staffing.

* Communication: Spaaks and writes clearly and effectively; llatens to others, cormectly Interprets
messages from others and responds appropriatsly; asks questions to clarify and exhibiia interest in
having two-way communication; taflors language, tone, style and format to match audlence;
demonstrates openneas in sharing Information and keeping people Informed.

* Planning & Organizing: Developa clear goala that are conslstent with agreed strategies; Identifies
priority activities and assignments; adjusts priorities as required; allocates appropriaie amount of ime
and reaources for completing work; foresees risks and allows for contingencles when planning; monitors
and adjusts plans and actions as necsssary; uses time efficlently.

Managerial Competencies:

* Managing Performance: Delegates the priate responsibility, accountéblilty and decision-making
authority; makea sura that roles, responsibllities and reporting lines are clear to each staff member;
accurataly judges the amount of ime and resources nesded to accomplish a task and matches task io
skills; monitors progress against milsstones and deadlines; ragularly discuseee performénce and *
provides feedback and coaching to staff; sncourages risk-taking and supports craativity gnd Initiative;
actively supports the development and career aspiraticns of steff; appralses performancsi fairly.
. g !
* Judgement/Dacislon-making: identifies the key lssues in a complex situation, and condes to the heart of
the problem quickly; gethars relavant information before making a declsion; considers positive and
negative impacts of decislons prior fo making them; takes dsclsions with an eys to the impact on cthers
and on the Organization; proposes a course of action or makes a recommendetion based on all avallable
information; checks assumptions against facts; determines the actions propesed will satisfy the
exprassed and underlying neads for the decialon; makes tough decislona whan necessary.

Education

Advancead university degres (Master's degres or equivalent) in statistics, mathematica or related fleld is
required. A first-level university degree In combination with qualifylng experience may be accapted In lisu
of the advanced university degree.

Ph.D. Int any of the above flelds ia highly desirabls.

Waork Experience




A minimum of ten years of progressively responsible experiance in a managerial position within national
or intemational statistical system, doing plenning and Implementation of statlstical programmes In core
areas such as economic siatistics, demographic and social staflstics, and/or environmantal etatistics and
atatistics in other emerging areas (e.g., compllation of national accounts, supply use tables, economic
oenaus & business register, quslity assurance framework and survey methodology) Is required.

Working experience in the dssign, organization and managemsnt of fraining In officlal statistics to &
various audience, preferably In the Asia-Pacific region, Ie required.

Working exparience on coordination of inter-agencies for statistical trainine proarammes is desirable.
Publication work regarding official statistics Is desirabls,

Languages

English and French are the working languages of the UN Secretariat. For the post advertisad, fluency in
Engish ia required. Working knowledge of Japaness Is highly deslrable, Knowledge of another UN
officlal language Is an advantage,

Assesamant

Evaluation of qualified candidates may Include an assessment exercise which may be followed by
competency-based Interview, '

Special Notice

Staff members are subject to the authority of the Secretary-General and to assignment by him or her. In
this contaxt, all etaff are expected to move periodically to new functions in thelr careers In accordance
with establlahed rules and procadures. Staff of the United Natione Secretariat must fulfill the lateral move
requirements to be efigible to apply for this vacancy and are requested to indicate all quaiifying lateral
moves [n thelr Personal History Profile (PHP) and cover note.

This post Is funded from extra budgetary resources. The Inltial appointment is for a period of one year.
Extension of appointment Is subject to satisfactory performence, continued avallabliity of funds, and
aligned to stipulations of the SIAP Statue In force at the time of extenslon
(hﬂpa:lew.unslap.ur,[plath:utlshm.hhnI).

The United Nations Secrolm!iat Is commiltted to achleving 50/50 gender balance In lis staff. Famate
candidates are strongly encouraged to apply for this pesition,

United Nations Considerativns

According to article 101, paragraph 3, of the Charter of the United Nations, the paramount consideration
In the employment of the steff Is the necessity of securing the highest standards of efficlency,
competance, and Integrity. Candidates will not be consldered for smployment with the Unitad Nations If
they have commiited violations of intemational human rights iaw, violations bf internati quozumanltarlan
law, sexual exploftation, sexual abuse, or sexual harassment, or If there are reasonabla‘grobnds to '
believe that they have-bean Involved In the commiesion of any of these acts. The term “sexlial )
expioltation” means any actual or attempted abuse of a position of vulnerability, d il powaer, or;
trust, for sexual purposes, Including, but not imited to, profiting monstarlly, socially or politicaily from the
sexual exploftation of another. The term “sexual abuse® means the actual of threatensd Qngslcal infrusion
of a sexual nature, whether by forcs or under unequal or coercive conditionh. The term*sexual '
harassment” means any unwelcome conduct of a sexual nature that might tﬁaaonably k cled ql' ba
percelved to cause offence or humilation, when such conduct Interferes with work, Is m&de.a condition of
employment or creates an inlimidating, hostlle or cifensive work environment, and when th 8 gravity of the
conduct warrants the termination of the perpetrator’s working relationship. Candidates whe have
commitied crimes other than minor traffic offences may not be considersd for employment.*

Bus regard will be pald to the Importance of recrulfing the staff on aa wide a geographical basis as
poesible. The United Nations places no restrictions on the eligibllity of men and women to participats in
any capaclty and under condliions of equality In Its principal and subsidiary organs. The United Nations
Secretarist Is a non-amoking environment. '

The paramount consideration in the appointment, transfer, or promation of staff shall be the neceseity of
securing the highast standards of efflolency, compstancs, and integrily. By accepting en offer of
appointment, United Nations staff members are subject to the authorily of the Secratary-General and
assignmant by him or her to any activities or offices of the Unitad Nations in accordanca with staff

periadically to diacharge new functions within or across duly stations under conditicns established by th
Secretary-General.

regulation 1.2 (c). In this context, all Internationally recrulted staff members shall be required to move m

Applicants are urged to follow carefully all instructions available in the online recrultment platform, inapira.



For more detalled guidance, applicants may refer to the Manual for the Applicarnt, which can be accassed
by clicking on “Manuals® hyper-link on the upper right side of the Inspira acecount-holder homepage.

The avalustion of applicants will be conducted on the basls of the Information submitted in the application
according to the avaluation criteria of the job opening and the applicable Intamal leglsiations of the Unlted
Nations including the Charter of the Unlted Nations, resclutions of the General Assembly, the Staff
Regulations and Rules, administrative Issuances and guidslinas. Applicants must provide complete and
acourats Information pertaining to thelr personal profile and qualifications actording to the Instructions
provided in inspira to be considered for the current Job opening. No amendment, addition, deletion,
revision or modification shall be made to applications that have been submlited, Cancid: under
;:srlous Iaonsldamtlon for selection will be subjact to reference checks to verify the informatign provided In
application,

Job openings advertised on the Carsara Portal will be removed at 11:58 p.m, (New Yo umai on wie
deadline date.

THE UNITED NATIONS DOEB NOT CHARGE A FEE AT ANY STAGE OF THE RECRUITMENT PROCESS (ARPLIGATION,
INTERVIEW MEETING, PROCESSING, OR TRAINING), THE UNITED NATIONS DOES NOT CONCERN ITSELF WITH
INFORMATION ON APPLICANTS' BANK ACCOUNTS. h




UNITED NATIONS
ECONOMIC AND SOCIAL COMMISSION FOR ASIA AND THE PACIFIC

OES/Bf2

The Secrotariat presents its compliments to the Member States or the United Nations
and has the honour to refer to the job opening for the post of D Director, Senior
Statistician, P-5 at the Economic and Sociel Commission for Asia and the Pacific. as detailed
below:

Deputy Director, Senior Statistician, P-5
(Application deadline: 29 July 2022)

Among other attributes, the ideal candidates will have:

e A minimum of ten years of progressively responsible experience in a
managerial position within national or international statistical system, doing
planmng and implementation of statistical programmes in core areas such as
econom:c statistics, demographic and social statistics, and/or environmental
sishsucs and statistics motheremergmg areas (e.g. compilation of national
accm‘mts supply use tables, economic census & business register, quality
assurance framework and survey methodology);

. Worlnugexpenencemthedesm orgamzahonmdmanagementofu'amng in
official statistics to various audiences, preferably in the Asia-Pacific region;

e Working experience in coordination of inter-agencies for statisticel training
Pprogrammes;

Publication work regarding official statistics;
Advanced umiversity degree (Master's degree or equivelent) in statistics,
mathematics or related field, or Ph.D. in any of the above fields.

Complete information about the responsibilities and requirements for this position is
available at hitps://careers.un.org and hitp://www.unescap.org/jobs.

The Secretariat requosts the assistance of Member States in widely circulating this
information and encouraging qualified candidates, particularly women, to apply through the
Inspira system, and further expresses its appreciation to the Member Stafed for their bterest
in its efforts to identify the best qualified candidates for this position.

The Secretariat avails itself of the opportunity to renew to the Member States ot the
United Nations the assurances of its highest consideration.

7 July 2022

Member States of the United Nations

United Nations Building, Rajadamnern Nok Avenue, Bangkok 10200, Theiland
Tel: (+66 2) 2881234 « Fax: (+66 2) 2881000
WWW.UNeIcap.otg



