GOVERNMENT OF PAKISTAN
MINISTRY OF COMMERCE

No. 5(1)/2022-Admn-I/HR-I Islamabad, the 7™ April, 2022
CIRCULAR

SUBJECT: - ADVISORY CENTER ON WTO LAW (ACWL) SECONDMENT
PROGRAMME FOR TRADE LAWYERS.

Please find enclosed herewith a copy of self explanatory U.O No.
4(1)/2022 dated 06-04-2022 along with its enclosures regarding the subject training for
placing on the website of the Ministry of Commerce. All the information is also available
at the website www.acwl.ch .The dead line for the submission of application is Friday, 6™
May, 2022.

2. Interested officers of this Ministry / Attached Departments who fulfill the
eligibility criteria may send their nominations duly approved by their respective Head(s)
of the Wing(s) / Departments to HR-I Section latest by 22-04-2022, positively.

A A
Encl: As above ;ﬁ/
(Dr. Beenish Noor)
Deputy Director (HR-I)
Database Administrator,
Ministry of Commerce,

Islamabad



Governnrent of Pakistzn
Miristry of Pakistan
"WTO Wing

drkdrk

Subject: Advisory Centre op WTO Law /ACWL) Secondmznt Programme for Trade
Lawyers

The undersigned is directed to refer io the subject noted above and state that ACWL has
invited nominatiens for the 2022-23 cycle of the Secondment Programme for Trade Lawyers.

2. ACWL’s Secondment Programme for Government Lawyers provides government lawyers

from ACWL developing country Members and LDCs cntitled to the services to the ACWL, an

opportunity to work and traia a3 a junior counsel at the ACWL from October each year to June of
the following year.

3. Enclosed are the letter of invitation, rasmorandum regarding sscondment srogramme and

personal history form. Applicants nominated must complete the personal history form. The
deadline for submission of the nominaticns to ACWL is May 6, 2022.

4. It is, therefore, requested that the training may be widely circulated amongst the officers of
Ministry of Commerce and 1ts attached depertments.

Encl: As Above | - 4ZM

L.
. (Sadis Sultar)
Section Officer (WTO IT)

Beputy Director (HR), Ministry of Commerce, Islamabad -
WTO Wing U. No. 4(1)/2022 SO WTO II dat=d 06.04.2022.



Advisory ("entre on WTO Law

Averme Giuseppe-Molta #1-33 Case postale 132 1211 Genéve 20 Suisse
TEL +41 22591921 21 - Fax (+4122)9192122
B-mail: in$)@scwl.ch Website: www.acwl.ch

Niall MEAGHER
Executive Director The Ambassadors of the ACWL's
Developing Country Members and
the LDCs entitled to the ACWL’s
Services
Reference: ACWL 2022/23
4 April 2022

Madam/Sir:

I am pilcased to imsite ACWL developing country Memnbers and the
Icast-developed countries (LDCs) entitled to the ACWL's services fo nominate
candidates for the 2022-2023 cycle of the ACWL's Secordment Programme for Trade
Lawyers. Under this Programme, the ACWL offers up to four lawyers from the
governments of Members of the ACWL and the LDCs the opportunity to join the staff
of the ACWL as paid trainees for a period of nine months from October 2022 to June
2023.

The details of the Programme are being emailed separately to Missions. All
the information will also be available at our website www.acwl.ch as of 5 April 2022.

1 weuld appreciate if ycu would draw the attention of eligible lawyers in your
government to this opportunity. Governments mzy nommate up to two candidates for
this programme. The deadline for the submissior: of applications is Friday, 6 May
2022.

Please eccept the assurances of my highest consideration.

%mnﬁu

Niall Meagher



§  Adisory Centre on WTO Law
#  Centre Consultatif our la Législation de FOMC
ey Cent.fro de Asesorfa Legal en Asuntos dz la OMC

SECONDMENT PROGRAMME FOR TRADE LAWYERS

What is the Secondment Programme for Trrde Lawyers?

The Advisory Centrs or WTO Law (the "ACWL") is a public international arganization
independent of the World Trade Organization ("WTO") located in Geneva, Switzerland. The
ACWL provides Isgal advice on WTO law, support in WTO dispute settlemuent procesdings
and training in WTO law to developing countries and lcast-Geveloped countries.!

As part of its training activities, the ACWL maintains the Secondment Programme for
Trade Lawyers (the "Programme"), under which, each year, up to four government officials
join the staff of the ACWL as paid fenior lawrers for a period of nine months to gain practical
experience in WTO law and dispute setilernesit procedures. '

The Programme is intended to provide government officials entrusted with functioas
relating to the legal aspects of trade policy tte opportunity to broaden . their profissional
experience in the field of WTO law by joining the staff of the ACWL for a period of nine
months. The Programme aims to provide the participants with both training and practical
experience in WTO law and an opportunity to participate actively in WTO dispute settlement
nroceedings,

Participants take an active part in the ACWL's day-to-day activities ard assist the staff
of the ACWL in preparing legal opinions and providing support in dispute settiement
proceedings in which the ACWL is involved. The participants aiso follow the ACWL's regular
training courses and seminars on WTQ law and dispute settlement procedures.

Upon completion of the Prograinme, the participants are required to resume their
zmployment with their government. -

'The terms “covntry” and "developing country® include separate custoins territories and countries with
ecortmies in transition.
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Who may apply?

The Agresment Establishing the ACWL stipulates that the ACWL tay provide training
only to governmeat officials.? Appiicants must, therefore, be officials of the govemment of a
least-developed country or a Member of the ACWL eatitled to the services of the ACWL.

These government officials are expecied to nave the qualifications required to benefit
fully fiom their participation in the work of the ACWL. Theseare:

- a law degree or equivalent academic qualifications;

- an excellent command of English (we encourage applicants from French and
Spanish speaking countries; however all applicanis nrist b2 able to woik in
English). '

- at leasi two years of professional experience in the area of international law or
trade policy; and

- a demonstrable interest ic WTO law.

What is the apptication and selection process?

Interested persons are required to subimit their application through their respective
governments. Picase note that the ACWL is unaklc to consider applications that are not
supported by 2 nominating letter from the applcant's governrient. Each least-developed
country and Member of the ACWL eutitled to the services of the ACWL may nominate up to
two candidates for the Programme.

Applicants must provide a detailec CV and ccmpiete a personal history form, a copy of
which is attached to this document. The focrm can slso oe dowrloaded from the ACWL
website: www.acwl.ch. It can also be provided electronically upon request by contacting
secretariat@acwl.ch.

' The Recruitment Board, which consists of a representaiive of the Management Board,
the Executive Dircctor and members of the sta of the ACWL, will review the appiications
and 1aake a short list of candidates. These candidates will be invited to participate in a
pre-screening virtual inierview with the Recruitment Board. Depending on the short list of
candidates and the prevailing travel restrictions, & final short list of candidates may be invited
to come to the ACWL's offices in Seneva for an in-person interview and a written test. The
Recruitmen Board will then notify the successful candidates, normally by June 15 at the latest.
The succesaful cendidates will then be expected to arrive in Geneva to start the Programme by

2 See Article 2.2 of the Agreement Establishing the ACWL.
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the first working day of October. The ACWL will provide necessary assistance with visa
requirements and will cover travel costs.

What conditions of service does the ACWL offer?

The selected pasticipants will become staff members of the ACWL for the Juration of
their stay in Geneva. As a result, they will receive work and resideace permits in accordance
with the ACWL's headquarters agreement with Switzerland.

Participants should note that given the temporary neture of the Programme, the Swiss
authorities will not authorise permits for the family members of participants to work or reside
in Switzerland for the duration of the Programme, Sucoessful candidates should, therefore,
plap to come to Geneva without accompanying farily members. Please also note that the
ACWL cannot be responsible for finding accommodation for varticipants in the Programme,
although available information will be provided.

Participants will be subject to the same duties and obligations as the regular staff
members of the ACWL and will be expected to regulate their conduct in accordance with the
ACWL Standards of Conduct. In particular, the participats will be asked to sign an oath of
confidentiality. Of the benefits set out in the Staff Regulations and Rules of the ACWL, those
of participants in the Secondment Programme sre limited to the following:

e an economy class return air-ticket to Geneva from the participant's country
of residence;

e an inatallation grant of CHF3,000;

¢ amonthly stipend of CHF4,809;

» health and accident insurance for the duration of the participant's stey in
Geneva; and

e anmual leave at the rate of two and a balf days a month.

Participauts are required to return to their government serviee on completion of the
Programme.



z Advmq(:emuwmm Attach a recent photo of yourself
47§ oo Coomif e g s 1OUC
Cratde AacocsLogl e Asitos d s OMC
PERSONAL HISTORY
SECONEMENT PROGRAMME
Please answer each question clearly and campletely.
Reoad carefully and follow all directions.
F.F-nnymma Furst riame: . Other names Maldon Name |
2. Data of birth (OYM/Y) 3. Country of birth [ﬁwum- 5. Present nafionafiyfes |
6 Sex MOFO 7.Markal statue: Single [] Mamiod [] Lepally separatod [] Divorced [1 Widow(a) [ —
8. Permanent address: - | 0. Presant addresc: 10. Telephone no. during working hours:
Telephone: Telaphone:
Fax Fax: Fac
E-malt E-mait  E-mak:
- |
11. Have you taken up legal residence stafus in any country ofher than tra* of your nationality ~ Yes [ No O
If "yos", in which courtry? :
12 Have you iaken any lagal steps towards changing your presont nationality Yes [] Ne [1
If "yus®, explain fully: R
13. Have you sy dependants?  Yes [1 No[1  1f*yes", give the following informatiori: ‘
Name Aga Relationship Nams Age Relationship
14. KNOWLEDGE OF LANGUAGES. lnduam_i:hm:ﬂnmwm.mwmmomm -
other la = Read Wiite | Speak Understand
nguages Easly | Nteasly Easly Not easly Fuwly | Notfusty | Eusly |  Noteasly
T =3 0 o o i I v —
o i = O 0 0 8] O g
1 g | 3 | = o O O
O=1—n o ) I 0 o0 0
15. COMPUTER SKILLS. Knowledige of ciffarant sofiware packages
SofwaralProgrumme Noms_ Basic 1 Cood Excelort ,
‘Microsoft Word O ] o O
|+ | ia ] L_J O
O O O ||
i jim| O Ll

nmmmm'mwmmmmmmmmwmmmcw,
Avenue Giusappo-Motia 21-33, C.P. 132, 1211 Geneva 20, Switzarisnd. Fax +41-22-819 21 22. E-maf: seuretariat®igwl.ch




16. EDUCATION  N.B. Please give exact name of insiiiutions and fitles of degreos In original language starting with the most recent. Plsaee do not
translale or equate to other degrees. Excluds primary.'secundary school If you have a university degree or equivalent.

Institution Years altended Coertificate:s, diplomas, degres and academic Main course of
Name, ptaca and county E " distinctions obtainad study
fom To
17. List any significant sublicerions you have written {(do not attach):
18.EIIPLO‘.'IENTR£GORD.Mwmmhmmmmwﬁummd_m-m

biock for each post Include also ssvice In the armed forces and note any peried during which you wene not gainfully employed. If you need
more space, atach additional pages of the =ame size. C

From To ~ Salary per anium Exact fit'e of your post:
MonthVYeaur MontivYear Starting Fingi ’
Mame of employer: Type of aciivily:
Address and tefephone of employer: Name of supervisor:
Number and kind of emplozees
supesnvisaed by you:
DESCRIPTICN OF YOUR D! ITES .

1




From To SAlary perannum - "Exact thie of your post:
Month/Year Month/Year Starting ! ) Final .
Name of employer: Type of ectivity:
|
Address and talephone of employsr: Name of superviear: —
Mumber and kind of employees. | Reason for lesiving:
suparvisrd by you: _[
DESCRIPTION OF YOUR DUTIES H - .
i
1
|
From To Salery por enmen | Exact Siia of your post
MonitvYear MontivYoer Final L
|
Name of employer: Type of activity:
Address and telephone of employer: Name of suparvisor: -
Number and xind of empluoyees Reason for leaving:
suparvisad by you:
DESCRIPTION OF YOUR DUTIES
From I To Salary per anum Exau iitle of yous post
MonihvYear MontivYear Startng | Final
Namne of employer: Type of activily:
Address and telephone of emplover: Nama of supervisor:
Number and kind of employees Reason for leaving:
supervised by you:
DESCRPTION OF YOUR DUTIES




From ™ Tu Saiary por annum Exact tkie of
Monih/foar Mortv fear W Starling ki Final A =
Nan.e of empicyer: Type of activity:
Address and telephone of employer: hhmaufsupérv_hor:
_Nmm'andmuol’amplwau Réason for leaving:
— supeivisad by you:
DESCRIPTION OF YOUR DUTIES

19. Have you ary objactions fo our making inquirles of your aresant cmploser? Yes O 'No[
20. Have you any objections 1 our sharing thie fo.m with other intemational organizations™ Yes O No []

21. PEFERENCSS: List i#ea persons, not relaied to you, who are familiar with your charscter and qualfications.
Do ot repast naraes of supervisors Fsted under Rem 18. .

FULL NAME FULL. ADDRESS OCGUPATION

22, Siste any other rolevant facts, Including membershly in professional societles. Include Information regarding eny residence outside the
country of your naudonatity.

23. Please provide a porsoia: statement of between 100-350wdsm:p:alﬂmulr;ywhelywwwhbeagoodmﬂﬁmﬁtﬂn8mn¢m
Programma. Espisin how you think (a) you and (b) your government would benafit from our participation In the Programme. You may provide this
stalement on a soparata sheet.

24. Appoiniment Is subjert to a sctisfactory madical examination and might eriak travel {o any area of the world. Have you asy disabiiies which might
limit your work or your ablity to engage In alr travef? '

Nell  Yes] Explain:

25. Have you ever been ammested, indicted, or summonad into a cowrtas 4 Jefandunt in a ctiminal prwudlm.oieomldad.lnedorlmprhonad for the
vio‘ation of any law (exchading minor traffic violations)?

No 1 Yes [
if "yas", give full particulars of each case in an attached statament.

26. Iaerlirymatmestammamsmadebymammswarlnthofomgolngquesﬂomalauue.mmphmnm commect o the best of my knowledge and belief.
| understand that any miscepresentations or matarial om’ssion made on a Persona Hislory foom or other document requested by the ACWL renders a
staff mamber of the AWCL llzble o dismissel.

Date: Signature:

N.B. Yauwmbe.'equcsudtomppbdawmmﬂldemthszﬁeuMmhmmdeabm Do not, |
however, send eny docunentary evidence untii you have been asked to da so by the ACWL and, in any event, do not
submlt the oiginal texts of references or testimonials unless ey have been obtained for the sole use vf the ACWL.




