GOVERNMENT OF PAKISTAN
MINISTRY OF COMMERCE

ddddik

No. 5(1)/2021-Admn-I/HR-I Islamabad, the 3™ January, 2022
CIRCULAR

SUBJECT: - SENIOR LEVEL JOB OPENING: HEAD SUB REGIONAL OFFICE
OF THE PACIFIC. D-1, UNESCAP

Please refer to Ministry of Commerce’s earlier Circular of even number,
dated 30-11-2021, along with its enclosure, received from Ministry of Economic Affairs
(copy enclosed) and find enclosed herewith a copy of self-explanatory Office
Memorandum No. 3-1/2021-UNESCAP-2022, dated 23-12-2021, received from Ministry
of Economic Affairs, along with its enclosure, on the subject cited above, for placing on
official website of the Ministry of Commerce, for information.

Encl: As above -’
(Muhammad Sulemari Mahsud)
Deputy Director (HR-I)
Database Administrator,
Ministry of Commerce

Islamabad



Government of Pakistan
Ministry of Economic Affairs

F.No. 3-1/2021-UNESCAP-2022 Islamabad, the 23™ December, 2021

Subject: -

The undersigned is directed to refer to this Ministry’s O.M. dated 16* November, 2021 on
the subject noted above and to inform that the deadline for the subject vacancy has been extended till 19*

January, 2022,
Section (UN-II)

Tele: 9206318

1. Secretary, Cabinet Division, Government of Pakistan, Islamabad.

2. Secretary, Establishment Division, Government of Pakistan, Islamabad.

3. Secretary, Climate Change Division, Government of Pakistan, Islamabad.

4.  Secretary, Aviation Division, Government of Pakistan, Islamabad. )

5 Secretary, Ministry of National Food Sécurity and Research, Government of Pakistan,
Islamabad.

5. Secretary, Ministry of Planning, Development & Special Initiatives, Government of
Pakistan, Islamabad.

7.  Secretary, Ministry of National Health Services Regulations and Coordination,
Government of Pakistan, Islamabad.

J  Secretary, Ministry of Religious Affairs and Inter-faith Harmony, Government of

<o Pakistan, Islamabad. -

A Secretary, Ministry of States and Frontier Regions, Government of Pakistan. Islamiabad.

{97  Secretary, Ministry of Overseas Pakistanis and FHuman Resource Development,
Govemnment of Pakistan, Islamabad.Secretary, Ministry of Energy-(Petroléun Division),

Govemment of Pakistan, Islamabad.
Secretary, Ministry of Maritime Affairs, Government of Pakistan, Islamabad.
Secretary, Ministry of Railways, Government of Pakistan, Islamabad.
Secretary, Ministry of Science and Technology, Govemment of Pakistan, Is.amabad.
Secretary, Ministry of Water Resources, Government of Pakistan, Islamabad.
Secretary, Ministry of Enexgy (Power Division), Government of Pakistan, Islamabad
Secretary, Commerce Division, Government of Pakistan, Islamabad.
Secretary, Ministry of Communications, Government of Pakistan, Islamabed.
Secretary, Ministry of Defence, Government of Pakistan, Rawalpindi.
Secretary, Ministry of Defence Production, Government of Pakistan, Rawalpindi.
Secretary, Ministry of Federal Education and Professional Training, Goverranent of
Secretary, Finance Division, Government of Pakistan, Islamabad.
Secretary, Poverty Alleviation and Social Security, Government of Pakistan, Islamabad
Secretary, Privatization Division, Government of Pekistan, Islamabad.
Secretary, Ministry of Foreign Affairs, Government of Pakistan, Islamabad.
Secretary, Ministry of Housing and Works, Government of Pakistan, Islamebad.
Secretary, Interior Division, Government of Pakistan, Islamabad.
Secretary, Narcotics Control Division, Government of Pakistan, Islamabad.
Secretary, Ministry of Information, Broadcasting and National Heritage, Government of
Pakistan, Islamabad.

Secretary, Ministry of Industries and Producuon. uovesfiment of Pakistan. “slamshad
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31.  Secretary, Ministry of Information Technology and Telecommunication, Government of
Pakistan, Islamabad.

32.  Secretary, Ministry of Inter Provincial Coordination, Government of Pakistan,
Islamabad.

33.  Secretary, Ministry of Kashmir Affairs and Gilgit Baltistan, Government of Pakistan,
Islamabad.

34.  Secretary, Law & Justice Division, Government of Pakistan, Isiamabad.
35.  Secretary, Human Rights Division, Government of Pakistan, Islamabad,
36.  Secretary, Ministry of Parliamentary Affairs, Government of Pakistan, Islamabad.

Copy for information and further necessary action to Joint Secretary (Admn), Ministry of Economic
Affairs

‘ATtnb)
Section (UN-I)



From: "ESCAP-OES-ACPR" <escap-oes-acpr@un.ory

To: "Group Countries” <groupcountries@unitednations.onmicrosoft.com>

Cc: "ACPR members® <acprmembers@unitednations.onmicrosoft.com>, "ACPR Thailand"
<acprthalland@unitednations.onmicrosoft. com>, "ESCAP-DA" <escap-da@un.org>, “Lorenzo
Santucd” <santucci@un.org>, "Caridad Canales” <canalesc@un.org>, "Sooml Ro"
<ros@un.org>, *"Nicole Eggers-Westermann" <eggers-westermann@un.org>, "Milica Markovic"
<markovic@un.org>, "Wilasluck Aurtaveekul” <aurtaveekul@un.org>, “Korakot Chunprapaph”
<chunprapaph@un org>, "Nantaporn Vuthikulpanich” <wythikulpanich@un.org>, “Sinee
Norrachétwuttiwal® <norracheiwuttiwai@un.org>, “Hong Anh Phan® <honganh.phan@un.oro>.

"Karen Grajeda” <grajeda@un.org>
Sent: Wednesday, December 22, 2021 8:09:57 AM
Subject: lPossible SPAMIIl Senior-isvel job opening: Head, Subreglonal Office for the Pacific,

D-1, ESCAP {extension)
Dear Sir/Madam,

Please find attached a note verbale dated 22 .December 2021 and the job
opening concerning the following senior-level post:

Head, Subregional Office for the Pacific, D-1
(Appllcatlon extended: 19 January 2022)

rhe Secretariat requests the assistance of Member States in widely circulating this
nformation and encouraging qualified candidates, particularly women, to apply
‘or the job opening.

Tharik you.

Office of the Executive Secretary _
United Nations Economic and Social Commission for Asia and the Pacific
Office: +662 288 1940 | oes.unescap@un.org

www:unestap.org
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NATIONS UNIES

ECONOMIC AND SOCIAL COMMISSION FOR ASIA AND THE PACIFIC

OES/B/2

The Sccrotariat prosents its compliments to the Member States of the-United-Nations
and hag the honour to inform that the job opening ﬁepostofHuQ,Submgion_llpfﬁcgﬁo_x
+the PacifiD-1 st the Beondmic and Social Commigithi' for Asis ‘and the Pacifié Tias been
extended to 19 January 2022 to ensure & wider pool of applicants.

is available at https://carcers.un.org and st hitp://www.uncscap.org/jobs.

The Secretariat: requests the assistance of Membér States- in. circulatiag this
hﬁugnnﬁmandmugingqudiﬁedmdﬂaﬂ,puﬂwhiymm,mlpplyduwghﬂte
Inspira system.

The Secretariat avails itself of the opportunity to renew to the Member States of the
United Nations the assurances of its highest consideration.

Members States of the United Nations

United Nutioas Bollding, Rejademncm Nok Avenue, Bangkok 10200, Thafland
. Tek (+66 2) 2881234 » Fax: (+66 2) 2881 .



Pareers

Job Opening

Posting Title: Head, Subregional Omice for the Pacific, D1
Job Code Title: HEAD OF OFFICE, ECONOMIC AFFAIRS
Department/ Office:  Economic and Social Commission for Asia and the Pacific

Duty Station: SUVA
Posting Perfod: 22 October 2021-19 January 2022

Job Opening number: 21-ECO-ESCAP-188717-R-SUVA{G)
Staffing Exercise ID: N/A

United Nations Gore Values: Integrity, Professionalism, Respect for Diversity

Org. Setling and Raporting

The mandats of the United Nations Economic and Social Commission for Asla and the Pacific (ESCAP)
is to promote sustainable and inclusive development and regional connectivily in the Asian and Paclfic
region. ESCAP's role as a regional development arm of the United Nations Secretariat is to support Its
membership with policy-oriented research and analysia, normative support and technical assistance and
capacily buliding, o respond in the devslopment priorities and changing needs of the Asian and Facific

This position Is located In the Subregional Office for the Paclfic in Suva, which covers Australia, Fiji,
Kiribati, Marshall Islands, Micronesia (Federated States of), Nawu, New Zealand, Palau, Papua ivew
Guinaa, Samoa, Solomon Islands, Tonga, Tuvalu and Vanuatu, as well as the American Samoa, the
Cook Islands, French Polynesia, Guam, New Caledonia, Niue and the Northem Mariana islands. The
incumbent of this poet will report to the Exacutive Secretary of ESCAP or her/is designate.

Under the direct of the Exscutive thoir the incum
& supervision | Secretary or their designate, bent is requirad to
' wepresents ESCAP In the Pacific subreglon, Including promoting the active participation of mem»er

governments and partners in the work of ESCAP.

-mmmmmwmmﬁmmnmmmmm.

including those gathered from consultations/discussions govemment officials and representafves of .
intergoyemmental organizations, institutions and stakeholders, and provides advice toward

developing ESCAP policies, programmes and courses of action, taking info consideration the soci>-

economic and political context of the subregion.

- Fomwiates the programme of work of the Subregional Office in ine with subregional pricrities and
ensures its impiementation in collaboration with ESCAP divislons. so that nrogrammed activities ae




carried out in a timely fashion and coordinated, both within the secretariat as well as with other
mmamummwmmumwm“mnmmm
Commnission’s overall strategy in the subregion and reinforces its core mandate. -

- Leads, supervises and carres out the programme of work of Office; provides inputs on countries of the
-mhmmmmmmmmmwm
Numsmmmmmwmwwnmmmmm

for missions, intergovemmental meetings, seminars, workshops,,

and supervises or supports
malﬂn&hnmmm nmanaration andswoantration-of. .l:nnlkll:m‘ aotissgidar

Pnddsslnpuhbraportshrpruamn intergovemmental bodies, including the Special Body on
Lesmat Develoged Countries, Landlocked Developing Countries and Pacific Isiand Developing States of
the Commission, Economic and Social Council, General Asssmbly and other pollcy-making organs, as

appropriate,

- Pericipates In Intematiorial, Mcrulanaﬂoﬁdmsdmsmdmmmmm
ass$ance on economic and soclal development policies and programmes fo govemments Iit
coocination with ather entitias in the subregion; promotés partnership and knowladge sharing among
member countries, private sector, civii sociely and other relevant development partners to addreas key
awn-lprlnrlles.

- ErsJures that the oulputs produced by the Office maintain high-quality standards, that reports are clear,

obkdwwwmmmdm&wmwﬂmpmdmbyMQM
his/her supervision meet required standards to ensure they compiy with relevant mandates.

Umhrhheundmmpwumﬂe, adminisirative, and managerial tasks-necessary for the
smooth functioning of the subreglonal office, including preparation of programme and budget plan and

reporing, p.ﬂuhﬂyﬂmpmmhdhanmulormmm.mdwuwdmfcrm
timehy, dalivery of mandated outpuls; recruliment of candidates, taking info ganderand
mmwguummmmmummmm of staff

* Parforms other related duties as necessary.

Gompatancies

Profassionalism; Knowledge of the substantive flaki of work in genaral and of specific areas baing
supervisad. Ablilty to produce reports and papers on technical lssues and fo review and edit the work of
others. Ablkity to apply UN rules, regulations, policles and gulidelines in work situations. Shows pride In
mmmmmmmmmmwmmmmmdsuwmh
consdentious and efficlent In meeting commitments, obsesving deadiines and achieving resulis; Is
motivated by professional rather than personal concems: shows persisience when facéd with difficult
protiems or.chalienges; remains caim In stressful altuations.

Corsmunication: Speaks and writes clearly and effectively; istens to others, cormectly interprots
measages from others and responcis appropriately; asks questions fo clarify and exhibils Interest in
havihg wo-way communication; taflors language, fone, style and format to match audience;
mmmhmmmmwmmmn

Plarmng & Organizing: Develops olear goals that are consistent with agreed strategles; identilles prio
amtzmmmmmmum&mmmmml: mem'lt:'l:l rlly
rescu-ces for completing work; foresees risks and allows for contingencies when planning; monitors and
adjusis plans and acions a3 necessary; uses time efliclently.

Leaulmhb. Suuluambnnddﬂudhspnpbmubhranwmommhmmwdon
into results; is proactive In developing strategles to accomplish objectives; establishes and maintains
relaSanships with a broad range of people to understand needs and gain-support; anticipates and
resoives conflicts by pursuing mutually agreeable solutions; drives for change and improvemants; does
mmmmmmmmmmwmmmmm
respisibifity for incorporating gender perspectives and ensuring the equal participation of womenand
mlna:lmdmmmkmmdmmmmwhmddgom :

Mareging Performance: Delegates the approprisits responsibllity, accountabiilty and decision-making




authority; makes sure that roles, responsibifities and reporfing lines are clear to each staff member;
accurately judges the amount of lime and resources needed to accompiish a task and matches tas< fo
skills; mmﬁmmgmmdm&m uglll:rrzdm“ perfomn:nn:mandl ul
Mmhmmmammmmdmmmmm. ]

Advanced university degree (master's degres or equivalent) in economics, soclal sclences or relétad field
bM.AmdwhmmﬁAmmﬂdeﬂhmmm
In combination with two addiional years of qualifying experience may be accepted In lieu of the adwanced

university degree.
Job - Specific Qualification

Work Experience

Anﬂnhmmdﬁlbonyunofpwawmwmhmmmm
policy formulation and implementation programme management is raauired.

A minimum of five-year's work experience outsite of the hofié colntry in Asia and the Pacific and
preferably in the subragion, is desirable.

Demonsirated experience in sstablishing and maintaining profassional networks s desirable,
Experience with the United Nations System and of the United Nations programmes, policies, rules 2-d
reguiations s desirable. :

Experfence in advocacy and establishing parinerships with key stakeholders, Including civil soclety end
the private sector, Is desirabla. .

Lengueges

English and Frefch are the working languages of the Unitad Nations Secretariat. For the poat adverasea,
fluency in English is required. Knowledge of ahother UN official language is an advantage.
Assessment

Qualifiad appiicants may be evaluated through a competency-based interview and/or 6ther assessmant

Special Notice

Staff members are subject to the authority of the Secretary-General and to assignment by him or her. in
this context, all staff are expecied to move periodically to new fimctions in their carears in accordarce
with established rules -and procedures; )




United Nations Considerations

According to article 107, paragraph 3, of the CharhroflheUnItadNaﬂons.mepaannyntoonsldemﬂon
in the employment of the staff is the necessily of securing the higheat standards of efliciency,
competenca, and integrity. Candidates will not be considered for employment with the United Nations if
they have.commitied violations of international humain rights law, violations of intemational humanitarian
law, sexual exploitation, sexual abuse, or sexual harassment, or If there are reasonable grounds o
beligra tHat thby hisive ben involved in the commission of any of these-acts.-The term-"sexual
saipjoltation” means any aciual or sttempted abuse of a position of vuinerability, differential power, or
fruigt, for séoiual purposes; Inclliding,-buit fot limited to, monetarlly, socially or politically from the
sexual exploftation of another. The term "sexual means the actual or threatened physical intrusion
of & sexual hature, whether by force or urider unequal or coercive conditiona. The term “ssxual
Harassrment" means any unweicoma conduct of a sexual nature that might reasonably be expected or be
perceived to caitse offence or humiiation, when such conduct interferes with work, Is made a condition of.
employment or creates an infimidating, hostile or offensive work anvironment, and when the gravity of the
conduct warranis the termination of the working relationship. Cendidates who have
cominitted crimas other than minor traffic may not be considered for smployment.

Due regard will be fo the importance of recrulting the stailf witle & geographical basis a8s
M.MUn&mmmMmh%%mhmhwmm
any capacity and under condiiions of equallty in Rs principal and subsidiary organs. The United Nations
Secratariat Is a non-smoking environment.

The paramotint consideration in the appointment, transfer, or promotion of staff shail be the necessity of
sbcuring the highest starydards of efficiency, competence, and integrily. By accepting an offer of
appoiniment, United Nations stsff members are subject to the authorily of the Secrstary-General and
assignment by him or her to any activitles or offices of the United Nations in accordance with s{aff
regulation 1.2.(c). In this context, aff iInternationally recruited ataff membaers shall be required to move
periodically to dischange new functions within or across duty stafions under conditions sstablished by the

Appiicants are urged fo follow carefully all instructions avaiiable in the oniine recrultmeiit platform, inspira,
For more delailed may refer tH the Manual for the Applicant, which can be accessad

wmmmmuwwm"mmmmmuhmmmmm.

The evaluation of applicants will be conducted on the basis of the information submittéd in the appiication
acconding to the evajuation criteria of the job opening and the applicable intemal legisiations of the United
Nations including the Charter of the United Nations, resolutions of the General Assembly, the Staff
Regulations ind Rules, adminisirative issuances and guidalines. Applicants must 3 complete and
accuiate Information pertalning to their personal profile and qualifications according to the instructions
provided in inspira to be considerad for the current job opening. No amendment, addition, deletion,
reyision or modification shall be mada to applications that have been submitied. Candidates under
wmumnumwmmwmmmﬂmmh

Job openings advertised an me Garesers Portal will be removed at 11:59 b.m. {New York tima) on the
deadine date.

THE UNITED NATIONS DOES NOT CHARGE A FEE AT ANY STAGE OF THE RECRUITMENT PROCESS (APPLICATION,
MEETING, PROCESSING, OR TRAINING), THE UNITED NATIONS DOES NOT CONCERN ITSELF WITH

INTERVIEW




GOVERNMENT OF PAKISTAN
MINISTRY OF COCMMERCE

wirkdi

No.5(1)/2021-Admn-I/HR-I Islamabad, the 30® November, 2021

Please find enclosed herewith a copy of selfexplanatory
Office Memorandum No. 3-1/2021-UNESCAP-2021, dated 16-11-2021, along with its
enclosure, received from Ministry of Economic Affairs, on the subject cited above, for
placing on official website of the Ministry of Commerce, for information.

Escl: As sbove
74"

(Mukemuze] Imtiex)
Deputy Director (HR-I)

Binistry of Commerce,
Islspabad



Subject: -

The undersigned is directed to enclose herewith 2 self explanstory copy of Parcp
Bangkok’s e-mail dated 29* October, 2021 on s subject noted above.

2, Parep Bangkok has requested the Minisiry of Economic Affain to circulate the subject
information to relevant Ministries/Department. The criteria for the subject job is as under:-

* A minimom of fificen years of progressively responsible experience in
economic and socinl analysis, policy formplation and implementation
and/programme mapagement;

s A minimum of five-year's work experience ontside of tirs home country in
Asiz snd the Pacific preferably in the subsegion;

s Demonstrated experience in establishing and maintaining professional
notworks;

# Rxperience in sdvocacy and establishing parinerships with key stakeholders,
including civil Society and the priveio sector;

e Experience with the United Nations System and of ths United Nations
programmes, policies, rules and regulations;

e  Advenced university degroe (Master’s dogres or equivelent) in economics
social scisnbes or related 14

3 mmmmmmmmwmumﬁrmmms
evailable at https=//careers.un.org and hittz://www.unescap.og/fjobs

4 it is requestad to circulate the subject job opaning with relevant officials to apply for
mmmmmnmmsmmﬁummmmmmhyxﬂnmm,mn

Encl: Aashove

A!Inb)
Ofiticer (LUN-1I)

Secretary, Cabinet Divigsion, Government of Pakisten, Islamabad.

Secretary, Establishment Division, Government of Paicistan, Islamabad.

Secrctary, Climate Change Division, Govemment of Pakistan, Islamabad.

Secretary, Aviation Division, Government of Pakistan, Islamabad.

Secretary, Ministry of Nationa! Food Security and Research, Government of Pakistan.

Seqm,Mﬁmyofththevdomm&SpeﬁﬂhﬂiaﬁmGomnemOf
Pakistan, Islamabad.

7. Secretary, Ministry of National Healtl: Services Regulations and Coerdination,
Govermment of Pakisten, Islamabad.

8. Secretary, Ministry of Religious Affairs and Inter-frith Harmony, Govemment of
Pakistan, Islamabad.

9. Secretary, Ministry of States and Frontier Regions, Government of Pakistan.

R

&
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15.
36.

37.
38.

Secretary, Ministry of Qverseas Pakistanis and Human Resource Development,

Government of Pakistan, Islamabad.
Seoretary, Miniatry of Petroleum & Natural Resources, Government of Pakistan,

Islamabad.

Secretary, Ministry of Ports and Shipping, Government of Pakistan, Islamabad.
Secxretary, Ministry of Railways, Government of Pakistan, Islamabad

Secretary, Ministry of Science and Technology, Government of Pakistan, Islamabud.
Secretary, Ministry of Water Resources, Government of Pakistan, Islamebad.
Secretary, Mimistry of Energy, Govemnment of Pakistan, Islamabad

Secretary, Commerce Division, Government of Pakistan, Islamahad.

Secretary, Textile Infustry Division, Govemment of Pekistan, Islamabad.
Secretary, Minisiry of Communications, Govemment of Pekistan, Islamabad.
Secretary, Ministry of Defence, Goverament of Pakistan, Rawalpindi.

Secretary, Ministry of Defence Production, Government of Pakistan, Rawalpindi.
Secretary, Ministry of Federal Education and Professional Training, Government of
Pakistan, Islamabed.

Secretary, Finance Division, Government of Pakistan, Islamabad.

Secretary, Revenue Division, Government of Pakistan, Islamabad ]

Secretary, Poverty Alleviation and Social Security, Government of Pakistan,

Islemabad

Secretary, Privatization Division, Government of Pakistan, Islamabad.

Secretary, Ministry of Foreign Affairs, Government of Pakistan, Islamabad.
Secretary, Ministry of Housing end Worlks, Government of Pekistan, Islamabad.
Secretary, Interior Division, Government of Pakistan, Islamabad.

Secretary, Narcotics Control Division, Government of Pakistam, Islamabad.
Secretary, Ministry-of Information, Broadcasting and Nafional Heritage, Government
of Pakistan, Islamabad,

Secretary, Minisiry of Industries and Production, Government of Pakistan, Islamabad
Secretary, Ministry of Informstion Technology and Telecommunication, Government
of Pakistan, Islmmabad.

Secretary, Minisiry of International Provincial Coardination, Government of
Pakistan, Islumabad.

Secretary, Ministry of Kashmir Affairs and Gilgit Baltistan, Govemment of Pakistan,
Islamabad.

Secretary, Law & Justice Division, Govemment of Pakistan, Tslamahad.

Secretary, Homan Rights Division, Goverament of Pakistan, Islamabad.
Secretary, Ministry of Parlismentary Affairs, Goveroment of Pakistan, Islamabad.

Oopyfwmfamlhonandﬁnﬂwnmymmlomw(Adan Minisiry of Ecopomic

Affairs

..7-' I~

~e
Section Offider (UN-IT)



Fax / E-majl Mescage

To : Fomgnlslmbad Y
No : UNBSCAP-}QIQOZI %
Deted 29 October 2021

Director Geners! (UN) from First Secrefery/HOC
Copy to: DS (UN), EAD

Attached please find a note verbale recéived from UNESCAP infornhing
abunavmantpostofﬂmd, thngwndﬁﬂioefmﬂml’aciﬁc,l)—l level. Further

hﬁms&yurequmdfowidelymﬂuethemﬁmmnmmmmgng

‘mmdeaﬂhnﬁ)rmmdmmhmnmmzlﬁl
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ECONOMIC AND SOCIAL COMMISSION FOR ASXA AND THR PACQKFIC

mwmmmmummu-ﬁumm

and kas the hanour o refer to the job opening for the post of Head, Subrogionhl-Office for tib
h:ﬁc,D-l nhmﬂwcﬁmﬁrm:ﬂﬂuhdﬁo.udw

Hesd, Selwegiosl Offics for the Preific, -1
(Application deadline: 20 December 2021)

mmmﬁommmwmw
e A minimum of fifieen yoamrz of progrossively responsible i
mmmmmmumm
programme menagement;
® Ammufw;wn:kmmuiﬂuﬂmmmm
mm&FﬁﬁcuﬁMmmm
» 'Dmupd caperiente in eatiblishing and Dmmmamug EERssDeR -

® mhmmmmmmm
including civil socioty and fhe private scotor;

1 Eypesiemos with the United Netions System and of the United"Net¥ns™
progeemames, policics, rules and regulstions; |

e Advenced upiversity, degroe (Master's degree or equivalent) in economies.
"sovisl-scieaces or related fickl,

Complecs informeanion, sbout the-responsibilities und requitements Tor-thavosition is
svailabla at httpe://cayeers.un.org 2ad nhﬂmlfwwmmnh

“The Bepretariat requests the asimstance. of Mitiber- Statee in widely ciroulating this
infoemation wd enconiagitg qualified candidates, pagticalufy woinah, fo apply diroagh the
Inspire system, and finthir axpressos fts spprocintion to Manher Siates' for their itiberest in its

cfforts to identify the hest gualifiod candidstes for this position.

The-Secretariat gesile itsclf of s opportunity w renew. id tho Member Stetes of the
United Nations the asstrences of ity higheat considersfion

Meebor States of the Tnlted Nations

mmmm Aveuic, 10290, Thollend
Tek (+66 2) 2861234 » h:(-lﬂ:am w5
www.ooccjong



Fasting Titie: Head, Subregional Olics for the Pedific, D1
Job Cotle Tie: HEAD OF OFFIGE, ECONOMIC AFFAIRS

Duparimentf Ofice:  Economic and Social Commission for Asia and the Pacillc
Buty Station: SUVA

Posting Purfod: 22 Ocloher 2021-20 Deasnber 2021
Job Cpening number:  21.ECO-ESCAP-188T17-R-SUVA(G)

- A i

Org. Ssiting end Reporting.

mm—uummmmmmhmmmmm
Is {0 promols susizinable and hclusive developmant and conneciivily In the Adkay and Pacifio
replon. EBCAF's role a& 8 Taglons! dovelopmant arta of he Nallons Secrétzriet o to ks
capacily tn respond fo e devsionment ond chanzing hecds of the Asian erid Padfic

Thia posiion Is localed intha Submgions! Ofich for the Pecllic in Buva, which covams Ausiralia,
m;mmmwﬁummmmmmm
- Guines, Semow, Solonion kiands, Tonga, Tuvely.and Vianuetu, 25 wet as the Americen Sgmoa, the
Now Caladonia, Nive and the Norther: Riarlana Isiands. The

noumbent of Tis poet wil report 1o-1he Exsculivi Skorstary of EBCAP or harthis designais,

Responciilitias

Under the diract of the Excculive thelr the
i supervision ¢ Sacrelary or fhelr desighais, the noumbent Is required to

- Ropressnis ESCAP in Tio Pacifis stbregion, diuifing promoling the parSolpation of member
govamments and parindre In Thewerk of EBCAP, aehe 2

* Assists arid advises e Fxacitivo Secrabiry on einerging lasues and concema inthe stbeglon,
indluding those gaiherad from consultations/discussions with govemnent officials 2od rebreantstives of

- Formulales iy programens-of work of s Subregional Office In line with aubreglonsl prioriies
-mummnmmmﬁmpmnpummﬁ




carfied fashion and coordineted, both within ihe secretariat as well 2e with oor
Z Mh:‘h Nasticrrs Syelemn: Ensurva thet ol subreglonal aciivitiss are In ne with T

» Loals, supervisss and carriss out the programewe of wask of Offics; provides inguts on counitrisa of the
subragion in substenive divialona firough coordinsticn: with conpomed govarment officials, Urifed
Nalions anlifes, couniry teems, subiugional onjanizalions snd cther staleholdea, -

- Londs and supervisos of supporis for misslons, irtergoveramantal maefings, seminars, workehops; -
seoms, training, and offer euliviies held 11 the SUbregion, inchding acling &5 sdvocets for ESGAP

. for fo ths
Provitdes inputs to repotis for preceniation mmnnﬂ:ﬂhhw Spdim:rr:

Least Developed Countiriss, -

the Commiscion, Eeopomile and Soctsl Councll, Genarsl Asseintlly and other policy~rmaldng orpens, A
-m in inlgmationsd, nationel meetinge rnd provides policy exivice and fechnical
Mmmmm%#wmbmn

coordinefion wilh olher entities In the submgion; promaoles. parinorship and knowlaedge sharing smong
menhar couniries, private seckor, oY sociely and cther relovent develspment pariners 1o acidrogs key

eubmglonsl prioriies.
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repatiing, puiicularly those prosented i arsiusl or bisnnuel reports:-alfeclive Uz of tesotsces forthe
e} b Mg o Bl
sogmphiced roac evidance el devalnomant of alall dar moarvisidne and evalimiion of siaff

- Parforms other: refated dufios 88 Nocossery

Planning & Organizing: Deveiops clear that ane coneistent with i i
edjusis plene and sctions as hocossaty; Uses, ime sficlently. _ ) e

- Lsaderyhis: Sorves a8 & role.mocdel that othar people want 1o follow: emgowers pihars to ansials vision
into rseilis; is prosciive I develoning simtegies t ato iOvos; halntaing
e e e et s e
ﬂlu'llbm;m change and improvements; does




A minimum of ifteen yosrs of responsible experience in economic and social analyels.
policy formuialion and bnpisrsniefcn progrsinme marEgamsant is required.

A minknum of work experiance outskie of the homé otxintty In Asia and tha Pacilic and
Mhiml.hm

Demonatraled expatianos In exjebiisding and mainisining profocsianal nahwerics Js desimbla.

Experienca with the-Unliad Nafions Syiiem and of tha Urited Nations frogrammas, poficies. rmiles gnd
mgulaiions ls-dasimble.

Rn and ’ 2 with Includiig clvl and
Efanam ndi:c::w ssichilfing pertnerithis with kay Sielishokiars, includivigy clvlieoclety
Langimges

English and Fronch umwﬁadmummmmm advertised,
mmmﬁ:mm mwmmummm

ASEEBEMET
Qualified applicants may be evaluated thrugh a competenci-hacad intsrview andfor olher’=tsasament

muum“ ow m&w which are uln;n-nl::dw
Apfigua and Basinide, Bahrein, Bﬂ Brumsl Dasussalam, Cabo. Verde,

Thwe Unlind Nations Sacretasiat is commiitad o S0/0 gerider balance In fis zfal¥. Female
oandideies gve eirongly enuourager-io apply for this :




Uritad Nzfons Conzidereiions

commitied crimes other than minor may not be considerad for eanployment.

Duw ragsnd ull be peld fo the imporiance of retruifing the siaff oh es wide a gaographicef basle as
posshie. The Usliad Netions plenss no restricions oh ths slighiYy of| atd women i in
ey mﬁMMCMhhﬂmwmmmm

Seoneinrial is a non-amoking

Tha parssmount conskiorafion In the appoiniment, transler, of stai¥ shall be the necescily of

mnmmamwﬂ infagrity. By acepting an offer of
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- 4/ recrulied staimambive shalt :

12 (6} Inthia
regulction = L I’Iﬂl‘lﬂ;‘!ﬂy Tt e
Secratury-Genoral

Apglicpnis are urped io follow careluly sl inelructicns exelabla in the ontins recruiiment plationg.eapira.
For nore datalled guidance, rolsr fo e Manu:l for the Applicant, which can bs accessed
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The evelualion of will be onndudiod on the basis of the Infonmation in the appiioation
sccording 0 the evalualion oriteria of the Job opaning and the irfamal leglalations of the United
Nalions gmanﬁwdum ; ] and
providzd in 'hbomndtl;dhr-luumthgm mmwmm
revigion or sha? be made to appioslions thet have baan
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No Fee

THE LRSTED NATIONS DOEB NOT CHARGE A FEE AT ANY STAGE OF THE
mmmﬂ%& mmummmm




